
Major CLC Sponsored Legislation Moves Out of First Policy Committees  

CLC sponsored bills to reform the use unfair contract provisions known as “Type -1” indemnification agreements (SB 474) and to require schools to perform pre-qualification of subcontractors on large school construction projects (SB 600) were both voted out of their first policy committee.   While significant hurdles still remain before either measure becomes law, moving out of the first policy committee provides both issues with needed momentum.  We will keep you informed on the progress on these bills and all other important measures as the 2011-2012 legislative session moves forward. 

Alternative Workweek Reminder

Many of our collective bargaining agreements provide for the use of four, ten hour day workweeks.

State law provides for the use of these provisions in Industrial Welfare Commission Wage Order 16.  The Wage Order 16 exemption from the State mandated overtime pay after 8 hours of work provisions apply to “employees covered by a valid collective bargaining agreement if the agreement expressly provides for the wages, hours of work, and working conditions, and if the agreement provides premium wage rates for all overtime hours worked and a regular hourly rate of pay for those employees of not less than 30% more than the state minimum wage.”

Plainly, contractors may legally work their employees for ten hours a day, four days a week on private projects if their collective bargaining agreement allows for it.

Contractors need to be aware that on prevailing wage projects, state law supersedes the collective bargaining agreement provisions.  The California Constitution provides that the work time for employees on public works projects may not exceed eight hours a day, except in wartime or extraordinary emergencies that endanger life or property (California Constitution, Article XIV Section 2).

California state law clarifies this provision of the California Constitution to limit the work of employees on public works projects to eight hours during any one calendar day, and 40 hours during any one calendar week, except as otherwise provided under existing law (Labor Code Section 1811).  California state law goes on to authorize work in excess of eight hours per day and 40 hours per week on public works projects when the employee is compensated for such hours at not less than one and one-half times the basic rate of pay (Labor Code Section 1815).

Plainly, regardless of the provisions within a collective bargaining agreement, on public works projects overtime of at least one and one-half times the basic rate of pay must be paid to all employees who work more than eight hours per day and 40 hours per week. 

Office of Administrative Law Approves CSLB Fee Increase

The Office of Administrative Law (OAL) has approved the Contractors State License Board’s (CSLB) request to increase application, licensing and registration fees. The CSLB fees had remained the same since 1993. According to the CSLB “the increase will help assure that the CSLB is able to uphold its mandated protection of California consumers and the integrity of the construction industry.”

Below is an overview of the new fees that will go into effect on July 1, 2011.

	
	Fee

	Current Amount

	New Amount

	Increase

	% Increase


	Application for Original Contractor License

	$250.00 

	$300.00 

	$50.00 

	20%


	Application to Add a Supplemental Classification or to Replace the Responsible Managing Officer or Employee on an Existing License

	$50.00 

	$75.00 

	$25.00 

	50%


	Rescheduling an Examination

	$50.00 

	$60.00 

	$10.00 

	20%


	Initial License Fee

	$150.00 

	$180.00 

	$30.00 

	20%


	Renewal - Contractor License (Biennial)

	$300.00 

	$360.00 

	$60.00 

	20%


	Renewal - 4-Year Inactive License 

	$150.00 

	$180.00 

	$30.00 

	20%


	Reactivate Contractor License

	$300.00 

	$360.00 

	$60.00 

	20%


	Home Improvement Salesperson (HIS) Registration Fee

	$50.00 

	$75.00 

	$25.00 

	50%


	Asbestos Certification Fee

	$50.00 

	$75.00 

	$25.00 

	50%


	Hazardous Substance Removal Certificate

	$50.00 

	$75.00 

	$25.00 

	50%


	Delinquent Renewal - Contactor License /1

	$150.00 

	$180.00 

	$30.00 

	20%


	Delinquent Renewal - 4-Year Inactive License /1

	$75.00 

	$90.00 

	$15.00 

	20%


	Delinquent Renewal - HIS Registration /1

	$25.00 

	$37.50 

	$12.50 

	50%
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