
APMCôs 23rd Annual Golf  

Tournament A Success 
Morgan Creek Provided a Challenge 

 

The day started out cloudy and windy, but the weather 

decided to cooperate and it turned out to be a nice day 

for golf. 

California State Pipe Trades Councilôs foursome ð 

Rod Cameron, Ted Reed, Curt Cameron, and  Phil 

Latham ð posted the winning score, besting the field 

of 119 golfers and a challenging course. 

 

 

 

 

 

 

 

 

 

 

 

 

 

We        Our Sponsors & Volunteers
      

Thanks to our tournament sponsors and volunteers.  

Each year they contribute so much to help make the 

APMC tournament a success. 

The course beverages were sponsored by Pace Supply.  

Sacramento Windustrial and PCI provided margaritas. 

United Rentals provided the on-course power. And 

once again, Zurier provided Leatherbyôs Ice Cream 

cones at the turn.  Dinner wine was sponsored by CA 

State Pipe Trades Council. 

The tee bag sponsors were Heieck Supply and Kliman 

Sales with golf balls, Kaiser Permanente, Elmco &      

Associates, Bank of Sacramento, and Zurn PPG.   

This yearôs tee sponsor companies were Airco         

Mechanical, Bank of Sacramento, Bradford White, Cal 

Hydronics, Daybreak Technologies, Elkay Mfg.,        

F. Rodgers, Islip + Company, Kaiser Permanente,    

Kliman Sales, Kraw & Kraw, L & H Airco, Lawson 

Mechanical Contractors, Merrill Lynch, Milwaukee 

Valve, NECA/IBEW, NorCal Construction &       

Training, UA Local #447, Preferred Sales, Rael &   

Letson, ISU RG Valley Insurance, SMACNA, 

SMWIA #162, Sac Sierra Building & Construction 

Trades Council, Union Bank and Zurn PPG. 

Special thanks to the Sacramento River Cats, Morgan 

Creek Golf & Country Club, Milwaukee Valve, and 

Victaulic for raffle prize donations. 

 



Rules, Regulations, Reminders  

CSLB is enhancing its broad enforcement efforts in 

2010 with more focus on workersô compensation, 

mechanicôs lien, and building permit violators. Now, 

more than ever, licensed contractors need to follow 

state contracting laws.  

Workersô Compensation  

òWe understand that businesses need to cut expenses, 

but cheating on workersô compensation insurance is 

illegal,ò says Steve Sands, CSLB Registrar. 

ñEmployees are left unprotected if they get hurt, and 

contractors who break the law have an unfair busi-

ness advantage over those who follow the rules. 

Fraud also drives up the price of insurance for all of 

us.ò  

CSLB is conducting stings in 10 counties, working 

with the Department of Insuranceôs (DOI) Premium 

Insurance Fraud Task Force (which includes local 

district attorneys and law enforcement) to combat 

unlawful insurance practices. This enforcement is in 

response to a significant increase in the number of 

workersô compensation complaints against licensed 

contractors. The contractor stings are designed to un-

cover workersô compensation insurance fraud, such 

as under-reporting employees, uninsured employees, 

premium fraud, cash pay, and unlicensed activity.  

Contractors are required to carry workersô compensa-

tion insurance to cover permanent and temporary em-

ployees with job-related injuries. Additionally, all 

Roofing (C-39) licensees are required to carry work-

ersô compensation insurance, even if they do not have 

employees.  

 

Contractors must submit proof of workersô compen-

sation insurance coverage to CSLB by filing a Cer-

tificate of Workers Compensation Insurance from the 

insurer or Certificate of Self-Insurance from the De-

partment of Industrial Relations. Additionally, con-

tractors must provide proof of workersô compensation 

insurance to CSLB within 90 days of the contractor 

hiring an employee. Contractors with no employees 

must provide CSLB with an Exemption from Work-

ersô Compensation form.  

Penalties for not carrying workersô compensation in-

surance are steep. A first offense results in a $10,000 

fine and up to one year in county jail, as well as pos-

sible stop orders on work projects with fines of 

$1,000 per employee on the payroll at that time, up to 

$100,000. Contractors are also liable for workersô 

compensation claims filed by uncovered employees, 

and associated penalties, including possible civil liti-

gation. Lack of workersô compensation insurance 

may result in the suspension of a contractorôs busi-

ness license. Work performed after the suspension of 

a license is considered unlicensed activity.  

Mechanicôs Liens  

New mechanicôs liens laws will become effective on 

January 1, 2011. Contractors who donôt comply could 

face fines or jail time. These new laws are especially 

important in light of an accelerating trend of contrac-

tors placing mechanicôs liens on each otherôs busi-

nesses.  

The new law, created by Assembly Bill 457, requires 

that contractors, subcontractors, and suppliers serve a 

Notice of Mechanicôs Lien on the owner of the prop-

erty and furnish a proof of service affidavit signed by 

the person serving the notice. Failure to serve the lien 

notice and confirm proof of service will cause the 

mechanicôs lien to be unenforceable.  

 



Building Permits and Energy Efficiency 

Enforcement  

CSLB is renewing its statewide enforcement of build-

ing permit and Title 24 requirements in partnership 

with local building officials. Members of the industry 

are encouraged to obtain permits, and CSLB will 

share information with contractors on how to apply 

for a building permit online.  

Building permits offer protection to consumers by 

maintaining current building and safety standards. 

Contractors without the required building permit are 

financially liable for injuries related to their project. 

Additionally, local building officials may issue a 

ñStop Workò notice and fine the property owner ï a 

fee that the contractor may be liable to pay. Civil pen-

alties include up to $5,000 per citation and/or suspen-

sion or revocation of the contractorôs license.  

Internet Resources  

Contractors can get information on workersô compen-

sation insurance, mechanicôs liens, and building per-

mits on the CSLB Web site, at www.cslb.ca.gov. Ad-

ditionally, information on purchasing workersô com-

pensation insurance is available on the California De-

partment of Insurance Web site at 

www.insurance.ca.gov.  

If you have trouble finding an insurance company 

willing to cover you, visit the State Compensation 

Insurance Fund at www.statefundca.com. Information 

on self-insurance is available from the California De-

partment of Industrial Relations at www.dir.ca.gov.  

 

 

 

 

 

 

 

 

 

Cal/OSHA announced May 14th that it is taking a 

multi-faceted approach to protecting Californiaôs out-

door workers from heat illness and injuries that in-

cludes a combination of education, outreach and en-

forcement efforts.  This campaign will be the first 

time Cal OSHA has reached out to workers through 

paid radio and billboard advertisements to comple-

ment training provided to employers and employees.  

 

 ñEmployers need to understand that they are respon-

sible for ensuring that all the requirements under the 

Heat Illness Prevention Standard are followed,ò said 

Cal OSHA Chief Len Welsh.  ñOur heat sweeps are 

designed not only to send employers a strong enforce-

ment message but also to provide employers and em-

ployees with information they need to keep their 

workers safe.ò   

Strategically targeting the most underserved popula-

tion of outdoor workers and including messages in 

Spanish, Punjabi and Hmong, the campaign addresses 

safety precautions and worker rights.  This educa-

tional effort highlights the importance of Californiaôs 

Heat Illness Prevention Standard adopted in July 2006 

at the urging of Governor Arnold Schwarzeneg-

ger.  Since then, the state has been educating workers 

and employers in outdoor industries about the regula-

tionôs requirements, the risks of working in the heat 

and ways to stay safe.   

Cal/OSHA is continuing and fine tuning its heat ill-

ness prevention enforcement efforts.  On May 10, 

Cal/OSHA inspectors began a programmed outreach 

effort with inspection teams having a continuous pres-

ence at agricultural and other outdoor work locations 

across the state.  These inspection locations will vary 

and be based on where the hottest temperatures exist.    

 




